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Scott Wilson — Chairperson

Judy Mitrowitz — Board Member

Michelle Feyerabend — Assistant Superintendent

Tara Williams Whittaker — Director of Special Education
Sarah Latimer — Director of Curriculum/Technology

Eric Attleson — Middle School Principal

In Attendance Suzanne Stephenson — Elementary Principal

Mary Beth Hammond — Port Dickinson Elementary Principal
Tom Curry — Dean of Students

Johanna Hickey — Director of Pupil Services

Jennifer Ostrander — High School Principal

Elizabeth Donahue — School Business Executive

Andrew Burlingame — Director of Facilities and Operations

SECTION II - Policy No. 7a Extracurricular
e Updates to reflect actual practice during COVID. Update to Revised 2/24/2021 for the
2020-2021 school year.

NEW SECTION — GENDER NUETRAL BATHROOMS
e Section II — Policy 15 - Gender Neutral Single-Occupancy Bathrooms
e NEW Policy to be Adopted “3/24/2021"

SECTION I - Policy 23 Code of Ethics for Board Members & All District Personnel (I-23)
— annual policy
o No changes at this time. Update to Reviewed “3/24/2021"

SECTION I — Policy 30 Title I Parent and Family Engagement (I-30) — annual policy
e No changes at this time. Update to Reviewed “July 2021”

SECTION IV - Policy 6 Valedictorian & Salutatorian Selection (IV-6)
e No changes at this time. Update to Reviewed “3/24/2021"

SECTION IV — Policy 21 Anti-Sexual Harassment Policy for Students — Protected Class
(Iv-21)
e Table for March meeting to align other policies

SECTON IV — Policy 27 Wellness Policy on Nutrition & Physical Activity (IV-27)
e Tabled

SECTION IV — Policy No. 30 — Code of Conduct (annual review)
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e Reviewed updates to the structure of the document.
e Reviewed for building specific updates.

SECTION IV — Policy No. 20 — Non-Discrimination on Basis of Sex
e New policy presented to replace current policy
e Other policies are still under review to identify areas we need to align
o SECTION IV — Policy No. 21 — Anti-Sexual Harassment Policy for Students
o SECTION III — Policy No. 7 — Anti-Harassment for Employees
SECTION III — Policy 12 Sexual Harassment of District Personnel policy (III-12)
e Edits to align to other policy changes, will be finalized for March meeting
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